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Notes to Employment of Foreign Domestic Helper (“FDH”)

YAHE T & Payment of wages:

a. Bl ] DASCER B A B O S AT . AN, R 3200 2R 30 0F TR [E) A R AR Rk 05 S A L8 R, e 2 DA S L% . Employer (“ER”)
is advised to pay wages by cheque or by autopayment into your FDH’s bank account. To do this, ER has to obtain your FDH’s consent beforehand. If your
FDH does not prefer such methods of payment, ER should pay him/her wages in legal tender.

b. 8 T ZROR B SO T ACER, 9 Q0T B A0 SRAT 4% S B o (e 3 0 IR YA T3 R B A R WA B, I SR ARG T 5 F R LU B IH . ER s required to keep
records of wage payments, e.g. relevant bank statements. ER should also provide a receipt for payment of wages and food allowance and ask your FDH to
acknowledge receipt of the amount.
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Rest Days ER should provide your FDH at least one rest day in every period of seven days for the FDH.
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Statutory All FDHs, irrespective of their length of services are entitled statutory holidays. If the FDH has been employed continuously by the ER for
Holidays 3 months preceding any of these holidays, he/she is entitled to the holiday pay.
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Annual Leave A FDH is entitled to paid annual leave after serving every period of 12 months with the same ER. The FDH’s entitlement to paid annual

leave will increase progressively from 7 days to a maximum of 14 days according to the length of service.
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The 15 statutory holidays for 2026 are: Years of Service Annual Leave Entitlements
| 1H1H 1 7
The first day of January (1 January)
5 | RIESERT— QAI17H) 2 7
Lunar New Year’s Day (17 February)
3 | RIESEAI= @A18H) 3 3
The second day of Lunar New Year (18 February)
4 | REFI= Q19H) 4 9
The third day of Lunar New Year (19 February)
5 THHAE 4HSH) 5 10
Ching Ming Festival (5 April)
o | EEER > (4H6H) 6 1
Easter Monday* (6 April)
ST GH1H)
7 Labour Day (1 May) 7 12
g | A (5/124H) g 3
The Birthday of the Buddha (24 May)
o | W (6119F) IBELE @or 14
Tuen Ng Festival (19 June) above)
10 FUERE AT B oL s H (THTH)
HKSAR Establishment Day (1 July)
1 hAKETEE (9)926H)
The day following the Chinese Mid-Autumn Festival (26 September)
1o | PUEH (0A1H)
National Day (1 October)
13 ESH (10H18H)
Chung Yeung Festival (18 October)
A8 (12H22H) B EEE (12H25H) [dife i)
14 | Chinese Winter Solstice Festival (22 December) or Christmas Day (25
December ) [at the option of the employer]
15 | EETmES WEH (12726H)
The first weekday after Christmas Day (26 December)
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*According to the Employment (Amendment) Ordinance 2021, Easter Monday is the newly added statutory holiday from 2026 onwards.

Please note:

All employees are entitled to the above statutory holidays. If the statutory holiday falls on a rest day, a holiday should be granted on the day following the rest day which is
not a statutory holiday or an alternative holiday or a substituted holiday or a rest day. An employee having been employed under a continuous contract for not less than 3
months is entitled to the holiday pay which is equivalent to the average daily wages earned by the employee in the 12-month period preceding the holiday.

Reference example:

An employee is granted rest days on Sundays. As the Chung Yeung Festival (18 October) falls on Sunday, the employer should grant a holiday on the next day (i.e. 19
October), but this day should not be a statutory holiday or an alternative holiday or a substituted holiday or a rest day.
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